
 

 

 
IMPACTR’s Policy for Responsible Business Conduct  
 
 
About IMPACTR  
IMPACTR is a tech based impact start-up committed to become the world’s most impact centric company by 
making action on sustainability accessible for everyone. We do this by enabling users to engage and share 
relevant impact opportunities, incentivise and support organisations focused on sustainability and mainstream 
and amplify expert knowledge.  
 
Our commitment and contribution  
IMPACTR strives to make taking action in support of sustainable development easy and accessible. We support 
e.g. individuals in learning about sustainable development, enhance sustainability focused organisations gain 
exposure and attain organisational health and make expert knowledge recognised and applicable in everyday 
life. For more information on how IMPACTR works, see our homepage.  
 
This policy is our commitment to ensure that we follow the global minimums standard for responsible business 
conduct: The Guiding Principles on Business and Human Rights and the OECD Guidelines for Multinational 
Enterprises from 2011. This policy is approved by the most senior level, is integrated into all other relevant 
policies/procedures and operationalised through training and communication.  
Process for ensuring our responsibility  
 
IMPACTR’s commitment to responsible business conduct is based on international standards that explicate 
businesses, governments and organisation’s work with responsibility. It covers the triple bottom-line, human 
rights including labour rights, the environment and anti-corruption.  
In order to identify, prevent and mitigate potential as actual risks of adverse impacts  
 
IMPACTR will conduct regular operational impact assessments on all 48 human rights, the principles for 
sustainable development as mentioned in the Rio declaration as well as UN principles for combating corruption.  
Stipulated expectations to employees and business relationships  
 
IMPACTR expects that all personnel will help the organisation live up to its commitments underlined in this policy. 
This entails learning about your human rights and communicate when and how we can improve or mitigate 
adverse impacts we might cause , contribute to or be linked to.  
 
IMPACTR expects that all business relationships incorporate the minimum standard for responsible business 
conduct, as it is reflected in this policy. Should IMPACTR become aware of adverse impacts caused by our 
business relationships, we will build leverage in order to ensure that the party in question as quickly as possible 
remedies the impact and incorporates a proper due diligence process.  
Policy development  
 
This policy has been developed and approved by the most senior level. IMPACTR has acquired expertise within 
the field of human rights in the development of this policy. The policy will be evaluated every third year.  
 
If you have recommendations for improvements or information regarding actual or potential adverse impact that 
IMPACTR might cause or contribute to, please get in touch through team@impactrs.global.  
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